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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On February 28, 2020, upon recommendation of the Compensation Committee of the Board of Directors (the “Compensation Committee”) of ADMA Biologics, Inc. (the
“Company”), the Board of Directors (the “Board”) approved the following base salaries for 2020 and bonuses in the form of cash attributable to 2019 performance and annual
incentive awards for the Company’s named executive officers as set forth below:
Name

Position

2020 Base Salary

Cash Bonus(1)

Number of
Restricted Stock Units
(“RSUs”) (2)(3)

Number of Shares
Underlying Stock
Options(2)(4)

Adam S. Grossman

President, Chief
Executive
Officer and Director

$600,000

$368,500

100,000

325,000

Dr. James Mond

Executive Vice
President,
Chief Scientific Officer
and Chief Medical
Officer

$440,000

$207,500

40,000

100,000

Brian Lenz

Executive Vice
President and
Chief Financial Officer

$420,000

$195,000

40,000

100,000

(1) The cash bonuses will be paid by the Company to the named executive officers in early March 2020 in accordance with the Company’s payroll and reflects the achievement
of 125% of the Company’s 2019 corporate goals and milestones, as determined by the Compensation Committee.
(2) Grant date was February 28, 2020.
(3) The RSUs will vest quarterly on each anniversary of the date of grant (over four years).
(4) The exercise price of $2.915 reflects the per share fair market value of the Company’s common stock, $0.0001 par value per share (“Common Stock”), as determined by the
closing price of the Company’s Common Stock on the Nasdaq Global Market on the grant date.
(5) The options vest over four years with 25% of the shares of Common Stock underlying the options vesting on the one year anniversary of the date of grant and the remaining
75% of such shares vesting monthly in equal installments over the next three years, becoming fully vested on February 28, 2024.
The Compensation Committee reached its recommendation regarding the compensation and incentive awards for the named executive officers in consultation with an
independent compensation consultant. The bonuses and RSUs and stock options were awarded at the discretion of the Compensation Committee and were based on each named
executive officer’s annual cash bonus and equity targets, as established by the Compensation Committee, and the Compensation Committee’s evaluation of the performance of
each named executive officer. As a part of this performance evaluation, the Compensation Committee considered the achievement of 125% of the Company’s 2019 corporate
goals and milestones.
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